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L5 ’ . ..December 13, 1977

C ‘ nty Counsel

.COUNTY EXECUTIVE AND CLERK TO THE BOARD
AUTHORIZED TO EXECUTE CONTRACT WITH PROSECUTOR'S
DETECTIVES AND INVESTIGATORS UNIT FOR CALENDAR
YEAR 1977. '

WHEREAS, the Prosecutor's Detectives and Investigators Unit
is the sole and exclusive bargaining agent for the Prosecutor's
Detectives and Investigator's Unit; and,

WHEREAS, negotiations have been conducted resulting in a
contract between the Prosecutor's Detectives and Investigators
Unit and the County of Mercer; and,

WHEREAS, it is in the best interests of the County of Mercer
to enter into a contract with the Prosecutor's Detectives and
Investigators Unit for the Calendar Year 1977, a copy of which
is annexed hereto and made part hereof; now, therefore,

BE IT RESOLVED, that the County Executive and Clerk to the
Board of Chosen Freeholders are hereby authorized to execute the
annexed contract between Prosecutor's Detectives and Investigators
Unit ‘and the County of Mercer, upon approval as to form and
execution by the County Counsel; and,

BE IT FURTHER RESOLVED, that the Clerk to the Board forward C7
a copy of the contract to Mr. Daniel Mennella, County Administratoer,
Mr. Jerry Guadagno, Personnel Director, the Prosecutor's Detectives
and Investigators Unit, and the Prosecutor.

BY: Mr. Hedden

RECORD OF VOTE .
Freeholder { Aye | Nay | N.V. | AB. | Res. | Sec. {} ‘Freeholder ' Aye | Nay | N.V. | A.B. | Res. | Sec.
Driver X } | ! | Sollami | X< | [ ! | |
Hedlen 12 || || /] } Tghee | > | | [ | 1.7
Howard I X | | | I Watson | X | | | ! |
Sigmend ~ | X1 | 1| 1 | T

X—Indicates Vote A.B.—Absent N.V.—Not Voting
Res.—Resolution Moved Sec.—Resolution Seconded




i AGREEMENT

between

THE COUNTY OF MERCER

and

PROSECUTOR'S DETECTIVES AND INVESTIGATORS UNIT

Effective:

Expirés:

January 1, 1977
December 31, 1977
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PREAMBLE

Whereas, the County has voluntarily endorsed the practices and
prozedures of collective bargaining as a fair and orderly way of conducting
its relations with its employees insofar as such practices and procedures
~are appropriate to the functions and obligations of the County, to retain
the right to effectively operate in a responsible and efficient manner and
‘are consonant with the éafamcunt interests of the’Cqunty and its citizens;
and,

Whereas, the parties recognize that this Agreement is not intended
to modify any of the discretionary authority vested in the County by the
statutes of the State of New Jersey; and,

Whereas, it is in the intention of this Agreement to provide, where
not otherwise mandated by statute or ordinance, for the salary structure,
fringe benefits and employment conditions of émployees covered by this -
Agreement, to prevent interruptions of work and interference ﬁith the
efficient operations of the County and to provide an orderly and prompt
method for handling and processing grievances;

This Agreement dated » between the

COUNIY OF MERCER, a body politic of the State of New Jerséy, hereinafter
referred to as "County" and PROSECUTOR'S DETECTIVES AND INVESTIGATORS UNIT,
HEREINAFTER REFERRED TO AS THE."UNION", and

| Wheréas, the County and the Union entered into an Agreement on

» which agreement was approved by

the Board of Chosen Freeholders of Mercer County.

NOW THEREFORE, the parties agree with each other as follows:



“in the cla531f1catlons listed under Appendlx A hereto, and by reference

1. RECOGNITION

1.1 The employer recognizes the Union as the sole and/or
exclusive bargaining agent for the purpose of establishing salaries,

wages, hours and other conditions of employment for all of its employees

‘made a part of this Agreement and for such additional classifications

as the parties may later agree to include.



2. MANAGEMENT RIGHTS

2.1 The County retains and may e#ercise ailvrights, powers,
duties, authority and responsibilities conferred upon and vested in them
by the laws and constitutions of the State of New Jersey. Except as
specifically abridged, limited or modified by the terms of this Agreement
between the County and the Union, all such rights, powers, authority,
prerogatives of management and responsibility to promulgate and enforce
reasonable and necessary rules and regulations governing the conduct and

the activities of the employees are exclusively retained by the County.



3. WORK SCHEDULES

3.1 The work week shall consist of five (5) consecutive

days, Monday through Fridag, inclusive.

3.2 Work scﬁedules and the starting time of work shifts shall
be determined by the Prosecutor and in emergency situations may be

changed at the discretion of the Prosecutor.




4, "OVERTIME

4.1 All employees covered by this Agreement, with the exceptions
as set forth in 4.2 below, will be granted compensatory time off, on an hour
for hour basis, for all overtime hours worked;

4,2 A maximn@ of fifteen (15) positions will be assigned to thgk
Homicide;vképé Task Fbréé and’Speéial'Inveétigations Unit.’ Tﬁosé‘employéeé
in the unit that are assigned to these fifteen (15) positions will be paid
a maximum of $1,200 annually, pro-rated throughout the year on a bi-weekly
basis, in lieu of overtime payments. Those employees assigned to these
positions will receive said payments only while they continue to be assigned
to those positions in the units noted above. Compensatory time will be
granted to employees assigned to these units after the first 100 overtime
hours the employee has worked, on an hour for hour basis. ;n the event that
a member of the Homicide, Rape Task Force or Special Investigétions Unit is
transferred to a non-overtime status position and has accumulated overtime
hours in excess of the pro-rated payments received, said individual will
be granted compensatory time off on a pré~rated hour for hour basis for the
difference between the total amount of overtime hours worked and the total
amount of pro-rated payments received. For the purpose of calculating this
difference, an overtime rate of $12.00 per hour Qill be used.

Personnel assigned to the fifteen (15) positions in those
units noted above must guarantee 100 overtime hours during each calendar
year to satisfy the $1,200 annual payment. An overtime rate of $12.00 per

hour will be used for the purpose of saﬁisfing this condition.



5. PAY SCALES AND RATES

5.1 The 1977 pay scales for all employees covered by
this Agreement shall be as set forth in Appendix A attached.

5.2, During the term of this Agreement, the pay scales will
not be ghanged unless by mutual consent of both pafties.

f’,5.3 All emplojees covered by“this Agreement who were hired
prior to July 1, 1976 shéll have their salaries increase&’during”
calendar year 1977 based upon the following schedule:

(a) Effective January 1, 1977, $400 on their base
annual salary as of December 31, 1976.

(b) Effective July 1, 1977, five (5) percent on
their base annual salary as of June 30, 1977,
not to exceed the maximum of the range as set
forth in Appendix A.

5.4 | All employees covered by this Agreement who were
hired on or after July 1, 1976 shall go to the new minimum as set

forth in Appendix A, effective January 1, 1977. *

* Investigator Stephen A. Agocs who was hired July 1, 1976 at a
base annual salary of $15,000 shall receive a $400 increase
effective January 1, 1977 to bring his base annual salary for

calendar year 1977 to $15,400.



6. INSURANCE AND RETIREMENT BENEFITS

6.1 The County agrees to provide Hospital/Medical insurance
throughwthe New Jersey State Health Benefits Program to eligible employees
- and their families as defined in the aﬁended program and set forth in the
‘Group Insurance contracts issued to the State Health Benefits Commission.

6 2 'The County agrees to prov1de Hospltal/Medlcal 1nsurance to
‘eliéibie retlred‘employees 1nVaccerdance w1th the’prov1810ns of Chapter 88,
Public Law of 1974..

6.3 The County agrees to provide retirement benefits to eligible
employees in accordance with the provisions of the New Jersey Public Employees'
Retirement System and/or the New Jersey Policemen's and Firemen's Retirement
System.

6.4 The County agrees to provide a $1.00 co-payment Prescription
Drug Program to eligible employees in accordance with the preQieions of the
contractual agreement between the County of Mercer and Blue Cross of New
Jersey.

6.5 The County agrees to provide for the payment of accumulated
unused sick leave at the time of retirement of an eligible County employee

in accordance with the provisions established by Resolution No. 76-405,

adopted September 14, 1976.



7. PAID LEAVES OF ABSENCE

7.1 BEREAVEMENT DAYS - In the event of the death of a member

of the lmmediate family of any employee covered by this Agreement, the
’immediate famiif being Mother, Father, Sister, Brother, spouse, child,
mother~in;law, father-in-law’or any other relative living in the house-
"hola of the employee, said emglojeg-shalLﬂbe excused’forka period not ‘to
ekceéd fiQéi(S)'eéﬁéécﬁtiVe days for Béfeévéﬁent purposes;’comménéihg fﬁé
day of death or day after date of death. The employee will be paid his
regular hdurly'rate for any such days of excused absence which occur during
his normal work week, but in no event more than seven (7) hours pay for

any one day.

7.2  OCCUPATIONAL INJURY LEAVE - Any employee who is disabled

because of occupational injury or illness shall be charged with loss of time
up to and including the fifth (5th) consecutive working day trom day after
the date of injury or illness.

Any permanent or unclassified employee who is disabled for
a period of more than five (5) consecutive working days as a result of
occupational injury or illness shall be grantedka leave of absence with full
pay for the entire period of disability; such leave to be limited to a maximum
period of one (1) year from date of injury or illness. Employees returning
from authorized leave of absence as set forth above will be restored to their
-original job classification and shift at the then appropriate rate of pay
with no loss of seniority or other employee rights, privileges or benefits.

Any temporary, provisionél or CETA employee who is disabled
as a result of occupational injury or illmess shall not be entitled to a

leave of absence with full pay as outlined above, but shall be covered by

»



the provisions of the Workmen's Compensatidn Law from date of injury or
i1llness.
7.3 SICK LEAVE - All full time permanent, full time unclassified

full time temporéry or full time prévisional employees sﬁali be entiiled to
‘sick leave with pay.

. | (a) ~ Siek leave may be utilized by empldyées when they areV
unable to perform their work by reason of personal illness, accident or
exposure to contagious disease. Sick leave may also be utilized for short
periods for the attendance of the employee upon a member of the immediate
family who is seriﬁusly ill. Sick leave may be taken in one-half day units.

(b) The minimum sick leave with péy shall accrue to any
full time permanent employee and any full timekunclassified employee on the
basis of one working day pér month during the remainder of the first calendar
year of employment after initial appointment and fifteen (15) working days in
every calendar year thereafter, said fifteen (15) days to be credited effective
January 1lst of each succeeding year.

(c) The minimum sick leave with pay shall accfue to any full
time tempcrary, full time provisional or full time CETA employee at the rate
of one working day per month.

(d) Any amount of sick leave allowance not used in any
caléndar year shall accumulate to the employee's credit from year to year to

* be used if and when needed for such purpose.
(e) An employee shall not be reimbursed for accrued sick
leave at the time of termination of his employment excepting as provided under

Article 6.5.



(£) If an employee is absent for reasons that entitle hinm
to sick leave, his supervisor shall be notified promptly as of the employee's
usual reporting time, except in those work situations where notice must be
made prior to the employee's starting time in compliance with spec1f1c
department regulations.
o)) Failure to so notify his supervisor shall be cause
of denial of the use of sick leave for that absence.
(2) Absence without proper notice for five (5) consec-
utive days, shall constitute a resignation not in good standing.
(g) (D The appointing authority may require proof of
illness of an employee on sick leave, whenever such requirements appear reasonable.
Abuse of sick leave shall be cause for disciplinary action.
(2) In case of leave of absence due to exposure to
contagious disease a certificate from the Department of Healtﬂ shall be required.
(3) The Appointing Authority may require an employee
who has been absent because of personal illness, as a condition of his/her
return to duty, to be examined by the County Médlcal Examiner or by a physician
designated by the Medical Examiner. Such examination shall establish whether
the employee is capable of performing his normal duties without limitations
and that his return will not jeopardize the healthbof the other employees.
(h) Part-time temporary, part-time provisional,
seasonal or hourly paid employees shall not be entitled to sick leave.
h (1) Sick leave credits shall continue to accrue while
an employee is on leave with pay. Credits shall not accrue while an employee

is on any leave without Pay except Military leave.

10




7.4  PERSONAL LEAVE DAYS - All permanent or unclassified employees

covered by the provisions of the Agreement shall be entitled to three 3)

days a year leave of absence with pay for personal business which may be

taken in one-half day units. Said leave shall not be taken unless 48 hours

: noticé thereof has been given to the emplojee s superv1sor. in ghe event
thaf less than 48 hours notlce is glven, said leave may be taken only upon
authorization of said supervisor. The County reserves the right to deny
requests for personal days as conditiéns warrant but authorization shall

not be unreasonabl& withheld. Personal days shall not be taken in conjunction

with vacation leave.

11



8. ABSENCE WITHOUT LEAVE

8.1  Any unauthorized absence of an employee from duty shéll
’be an absence without leave and is cause for dlSClpllnaIy action,

8 Z,V Leave granted for a partlcular reason and used for a
purpose other than that for which such leave has been granted sﬁall be

an unauthorized absence and may be cause for disciplinary action.

12



9. MATERNITY LEAVE OF ABSENCE

9.1 A permanent employee may be granted a maternity leave of
absence for any period providing the employee has accrued time and presents
a written d@gtor's,certiéicate. Matefnity‘leave may be_rengwed every
t@reg (B)imOnths«upon‘medical‘certification by théiémﬁloyee's doctor and
presentation to the County Medical Examiner. - Such leave may be renewed
without pay. The maximum amount of maternity leave may not exceed omne

(1) year.

13



10. NON-PAID LEAVES OF ABSENCE

10.1 A permanent employee shall be entitled to a leave of
absence without pay to accept a permanent appointment with another
governmental agency in New Jersey for a period not to exceed four &)
‘months. |

10.2 Ailrdther leaves of absence without pay shall be at
thé discretion of thé County.

10.3 Employeeé returning from authorized leaves of absence
as set forth in Articles 1 and 2 above will be restored to their
original classification and salary which they were earning at the time
leave was granted. Said employees will suffer no loss of seniority or
other employee rights, privileges or benefits, provided, however, that
sick leave, vacation leave and longevity credits shall not dccrue excepting

for those on military leave.

14
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11, SENIORITY

11.1 Seniority is defined as an employee's continuous

length of service with the County beginning with his/her last date of

hire.

11.2 Seniority shall be given preference in promotions,
demotions, layoffs, recall, vacatién and scheduling.

Where ability to perform work and physical fitness
are considerations in application of the above paragraph, determinations
shall be made by the County.

11.3 The County shall maintain an accurate, up to date,
seniority roster showing each employee's date of hire, classification and
pay rate and shall furnish copies of same to the Union upon~¥equest.

11.4 The County shall promptly advise the appropriate
union representative of any changes which necessitate amendments to the

seniority list.

15
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12. HOLIDAYS

12.1 The following days are recognized paid holidays

whether or not worked:

e Year's Day o taborbay

*',f*Martln Luther Klng s Blrthday '4:7 Columbus Day

flwashington s Blrthday,;fj‘ ' Genera1 Electxon Day

- Lincoln 5 Blrthday L T 'Veterans Day
Good Friday Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day Christmas Day
12.2 Holidays enumerated in (1) above which fall on a

Saturday shall be celebrated on the preceding Friday; holldays that fall
on Sunday shall be celebrated on the following Monday; holldays which
fall within an employee's vacation period shall be celebrated, at the
employee's option unless the County determines that it cannot be taken
because of pressure of work.

12.3 In order to be eligible for holiday pay an employee
must be on the active payroll of the County énd must have worked his

full regularly scheduled work day before and after the holiday, unless

such absence is authorized with pay or ordered.

16




13. ’GRIEVANCE PROCEDURE

13.1 A grievance is defined as:
(1) A claimed breach, misinterpretation or improper
applications of the terms of this Agreement (hereafter referred to as

, cdnﬁractual); brﬂ;
L ’ | :(2)11Aféiéimed violation, misinterprégétibn/or
misapplication 6f rules or régﬁiations, existing policy or orders, appiicable
to the division or department which employees the grievant affecting the
terms and conditions of employment. |

A claimed grievance shall be discussed between
the employee and a supervisor and, if unresolved after discussion shall be
resolved in the following manner:

Sfep 1: The Union steward or employee, or both, shall take up
the grievance or dispute with the Prosecutor within ten (10) days of its
occurrence. It shall be stated in writing and signed by the grievant., No
later than five (5) days after receipt of grievance, the Prosecutor shall
meet with the grievant to discuss the grievance. The Prosecutor shall render
a decision in writing within five (5) days after the meeting.

Step 2: If the grievance has not been settled to the employee's
satisfaction, it shall be presented in wfiting to the Departmént Director
within five (5) days from receipt of the response from the Prosecutor. NO
- later than five (5) days afte; receipt of grievance, the Department Director
shall meet with the grievant to discuss the grievance. The Department

Director shall give an answer in writing no later than five (5) days after

the méeting.

17



Step 3: If the grievance is still unsettled, the Union may
within fifteen (15) days after the reply of the Department Direztor is due,
by written notice to Department Director shall request the Public Employment
Relation Commission to supply the par;ies with a panel of arbitraﬁbrs.

The arbitrator shall be selected by the éarties in accordance with the rules
promulgated by the Public Employment Relations Commission. The decision of
the arbitrator shall be final and binding on all parties; it being expressly
understood that such binding ;rbitration is limited exclusively to disputes
involving the application, meaning or interpretation of this Agreement.

13.2 Expenses for the arbitrator's services and the
proceedings shall be borne equally by the employer and the Union. However,
each party shall be responsible for compensating its own representatives
and witnesses. If either party desires a verbatim record of the proceedings, .
it may cause such a record to be made, providing it pays foé the record.

13.3 The Union will notify the employer in writing_offfhe
names of its employees who are designated by the Union to represent employees
under the grievance procedure. An employee so designated by thé Union will
be permitted to confer with other Union represeﬁtatives, employees and employer
representatives regarding matters of employee representation, during working
hours and without loss of pay provided, however, all said employees shall

secure the permission of their immediate superior, which permission shall not

be unreasonably withheld.

18



14, SAFETY AND HEALTH

14.1 The employér shall at all times maintain safe and
healthful working conditions.

14;2 L The{emploYer andAthg Union shall each;designate 3’ ‘
Safety commiﬁteeymember and ﬁQo aiternétes._ It shall be the joinf
responsibility of the members or their alternates to investigate and correct
unsafe and unhealthful conditions. The members or their alternates shall
meet periodically as necessary to review conditions in general and to make
recommendations to either or both parties wheﬁ appropriate. The safety
committee member representing the Union or one of'his alternates, with
the approval of the employer, shall be permitted reasonable opportunity
to visit work locations throughout the employer's facilitieé.fgr’the
purpose of investigating safety and health conditions during working hours

with no loss of pay.

19



15. EQUAL TREATMENT

15.1 The employer agrees that there shall be no
discrimination or ravorltlsm for reasons of sex, age, natlonallty,r
f£ race, rellglon, polltlcal afflllatlon,ﬁuﬁlon membershlp or. ﬁnlon ’
lact1v1t1es.'f” A |

15.2 The County and the Union agree not to interfere
with the right of employees to become or not to become members of the
Union and further that there shall be no discrimination or coercion

against any employee because of union membership or non-membership.

20



16. WORK RULES

16.1 The Prosecutor may establish reasonable and necessary
rules of work and conduct for employees. Such rules shall be

equitably applied and enforced.

ve

21



17. ANNUAL VACATION LEAVE

17.1 All full time permanent and full time unclassified
employees shall be entitled to vacation leave based on their years of
continuous service. Periods on a leave of absence without pay except
mllltary leave shall be deducted from an employee s total continuous
service for purposes ef‘determlelng che earned serv1ce credlt fer"V
vacation leave, i |

17.2 Annual vacation leave with pay for all full time
pérmanent employees shall be earned as follows:

(a) One working day of vacation for each monﬁh of
service during the remainder of the calendar year
following the date of appointment.

(b) After one year and to completion of‘five (5) years,
twelve (12) working days.

(¢)  From beginning of sixth year to completion of tenth
year, fifteen (15) working days.

(d) From beginning of eleventh (11th) year to completion
of fifteenth (15th) year, twenty (20) working days.

(e) After completion of fifteenth (15th) year, twenty
five (25) working days. |

17.3 Annual vacation leave with pay for all full time temporary,

© full time provisional and CETA employees shall be earned at the rate of one

day per month.

22
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18. ’ LOKGEVITY

18.1 |Every full time employee, temporary or pariznent,
2 -
~classified or unclassified, of the County of Mercer, shzll ez pail
longevity payments on a prorated basis with each salary chzzk during?

the calendar year, and such longevity seyment shall bz censidared in

- control of the employee, i.e., for military service, in

~

>

-

o~

totzl with the salary for pension purposes.

P

Employees having complated five (5) veesxs of continuous
service wlll have added to their gross per annum pay an z22ition2l:
$200.00, commencing with the first pay of the first full pzy peric?

following said anniversary of hire, and for the completicn of each

additional five (5) years of service calculated in the sz=s paaner

using employee amiversary dates, shzll! have aldded to

annum pay, an additional $200.00. ) :

>

Any interruption of service cdue to a ceus:

shall be considered as sexvice for the County of lercer fcr the purnese

of deternining the completion of said cumnulative perisd of service with

the County of Mercer. Nothing contained in this Articlzs shzll bz econstrued
. . - o ﬁ_{.

to apply to any person whose employmant has been terminzted for zny reason

prior to the effective date of the adoption of this centract.

standing the maximum salary provided for such employment.

.

»
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19. CLOTHING MAINTENANCE ALLOWANCE

19.1  The County agrees to provide an annual $100. clothing
maintenance allowance to all employees covered by this agreement. This
allowance shall be earned on a quarterly ba51s, provided the employee
Aworks a mlnlmum ofkone (l) day 1n any calendar quarter, and shall be
paid semleannually durlng June and Decemberl

19.2 New employees, retired employees or deceased employees
shall be paid a pro-rated share of the clothing maintenance allowance, based upon
the formula set forth in 19.1 above, payable in either June or December.

19.3 Employees who voluntarily terminate their employment
with the County of Mercer or whose employment is terminated for cause
shall not be entitled to payment of the clothing maintenance allowance

V"

Oor any pro-rated portion thereof.

26



20, CLASSIFICATIONS AND JO3 DISCiT-zTo-u:

|
20.1 { The classiflcations for emplerzsos covzr:s T =his

Agreement are attached hereto as Appendix & el A7c2ndfn Dozof ter —zfieooe- are

part of this Agrcement.

20.2 i If during the term of this Agraz-zns =tz CiunTr Zzzeroinss
. ) - , - ) N 7
that new Job descriptions and/or classificzaticrs Ttz 2s-2% 9:%:7 -» ~tzos

. P4 -

changes be made in existing job descriptions azd/er 2lzzzifZcz-fznms iz
parties agree that they will consult with 2z vizw t= zrrivizz 27 z zuzuslle

acceptable determination, including the rate of 2=

Rk - S U UL R Y
T otherzzi, zrisr o suoh
changes being made effective. Should the pertiss fz2il 2 zzzzz, Tz mztoer
will be referred to the grievance-procedure cormenoingy Wit Szzz I o2f shis
JAgreement. -
\A - -
=
RN = - -
.
L]
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21. STRIKES AND LOCKOUTS

21.1 In addition to any other restriction under the law,
the union and 1ts members will not cause a strlke or work stoppage of‘
any klnd nor will any employees take. part in a strlke, 1ntent10nally"’
‘slow down in the rate of work, or in any manner cause 1nterference with
or etoppage of the employer's work. The employer shall follow the
grievance procedure for which provision is made herein and the employer

shall not cause any lockout.
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22, GENERAL PROVISIONS

22,1 The provisions of this Agreeﬁent shall only apply
to those employees in the unit who are on the County payroll and -
‘ ac£ively at work on or after the date of the executlon of thls’egreemente
;and those former employees‘whose employment was terminated by death or

retirement prior to the date of the execution of this Agreement.
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| ’." * 23.

SEPARABILITY AuD SAVINGS

j 23.1 If any provision of this Agrecreant is subsosuaos
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j declared by the proper legislative or Judicial authority ¢v -noa-s oF
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compztent jurisdiction to be unlavful, unenforce
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with zpplicable statues, all other provisions of this Agreszmzoc ghzil

remzin in full force and effect for the duration of this

_Upon request of either Party, the partiss zirzz =a

;“ o neet and renegotiate any provision so affected.
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24, TERMINATION

24.1 Subject to the terms of this Agreement and the
grievance procedure; the County has the right and responsibility
to direct the affairs of the County including the right to‘plan,
control and direct the operation of the equipment and work forces,
to relieve employees due to lack of work; and tobcontract forrand
subcontract out servicés except that the employer agrees therekwill
be no subcontracting of work which can be done by the regular work
forc;s.

'24.2 This Agreement shall be effective as of the 1st day
of January, 1977 and shall remain in full force and effect until
the 31st day of December, 1977. It shall be renewed from year to
year thereafter unless either party shall give written notice of

its desire to modify the Agreement.

31



IN WITNESS WHEREOF, the parties hereto have caused these

presents to be signed by their proper officers and a

ttested to on
y z)"" (:'//'
rd R

the day of 4:(2{»(’,4’—/771/{?1’.4/'

» in the

year Our Lord, One Thousand Nine Hundred and Seventy Seven.

ATTEST: COUNTY OF MERCER

\p¢7a(02/,;39%A47-1&~(;m

,Joyte L. McDade, Clerk

Arthur R’ Sypek Sr.
Board of Chosen Freeholders \\meeounty Executive

PROSECUTOR'S DETECTIVES AND INVESTIGATORS UNIT

b 2’?”;’) W//%M

Robert Reaﬂlng Herbert H. Fltzgﬁﬂzld
Prosecutor's Detectives and Prosecutor's Detectives and

Investigators Unit Investigators Unit

W, £, Dy /me

F. Marut
Pr secutor's Detectlves a
Investigators Unit
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APPENDIX A

1977 SALARY RANGES

County Detective

County Investigator
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$11,400 =~ $17,450

11,400 - 17,450



